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1 Introduction 

1.1.1 This report has been  prepared  on  beha lf of Cottam  Solar Pro ject Lim ited  (the  
‘Applican t’) in  re lation  to  an  application  m ade  to  the  Secre ta ry of State  (SoS) for the  
Departm en t for Business, Energy & Industria l Strategy (BEIS), under section  37 of 
the  Plann ing Act 2008, seeking a  Deve lopm ent Consent Order (DCO) for the  Cottam  
Solar Pro ject (he re inafte r re fe rred  to  as ‘the  Schem e’).  

1.1.2 The  Schem e  com prise s a  num ber of land  parce ls (the  ‘Site ’ or ‘Site s’) described  as 
Cottam  1, 2, 3a  and  3b  for the  so la r arrays, grid  connection  in frastructure  and  energy 
storage ; and  the  Cable  Rou te  Corridors. The  Site s are  located  approxim ate ly 6.5km  
sou th  east and  4km  north  east of Gainsborough. See  the  Site  Location  Plan  
[EN010133/APP/C2.1] for the  site  loca tions. 

1.1.3 The  Schem e is described  in  fu ll in  Chapte r 4 of the  Environm enta l Statem ent (ES), 
Schem e  Descrip tion  [EN010133/ APP/C6.2.4] wh ich  is subm itted  in  support of the  
applica tion . 

1.2 Pu rp ose  o f t h e  Eq u a lit y Im p a ct  Asse ssm e n t  (Eq IA) 

1.2.1 Section  149 of the  Equality Act 2010 (the  Act) requ ire s public au thorities to  have  due  
regard  to  equa lity conside rations when  exercising the ir functions. Th is Equality 
Im pact Assessm ent (EqIA) considers the  potentia l for the  Schem e to  d iscrim inate  
based  on  certa in  pro tected  characte ristics under the  Act in  orde r to  assist the  SoS in  
the ir conside ration  of the  public sector equa lity du ty under section  149. It a im s to: 

• Iden tify and  assess any like ly e ffects of the  Schem e on  re levan t receptors, 
including during the  construction , ope rationa l and  decom m ission ing phases 
of the  Schem e;  

• Set ou t m easures, where  possib le , to  m in im ise  any adverse  e ffects on  re levan t 
receptors; and   

• Set out m easures, whe re  possib le , to  fu rther enhance  any bene ficia l e ffects 
on  re levant receptors. 

1.2.2 The  EqIA draws principa lly on  the  findings se t out in  the  Environm enta l Statem en t 
(ES) supporting the  applica tion  [EN010133/APP/C6.2.1 – C6.2.21]. The  findings of 
the  ES are  in te rroga ted  to de te rm ine  whether, and  to what extent, potentia l e ffects 
cou ld  have  d iffe rent m agn itude  on  re levant receptors com pared to  the  gene ra l 
popu la tion . 
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2 The Equality Act 2010 

2.1 Ove rvie w  

2.1.1 The  Equality Act 2010 (‘the  Act’) consolida ted  previous legisla tion  designed  to 
proh ib it d iscrim ination  on  the  grounds of protected  characte ristics. The  Act 
identifie s n ine  protected  characte ristics. These  a re : 

• Age ; 

• Disability; 

• Gender reassignm en t; 

• Marriage  and  civil partne rsh ip ;  

• Pregnancy and m atern ity;  

• Race; 

• Religion  or be lie f (including lack of be lie f);  

• Sex; and   

• Sexual orien tation .  

2.1.2 “Re levant receptors” is the  te rm  used  in  th is EqIA to  re fe r to  groups of people  with  
sim ila r characte ristics in  the  categorie s above , such  as people  in  the  sam e  age  
group, people  of a  particu la r race , people  of particu lar m arita l sta tus, e tc. 

2.1.3 The  Act seeks to  advance  equality in  part by im posing a  Public Sector Equality Duty 
(section  149). It requ ires that public au thorities m ust have  due  regard  to  the  need  
to: 

“(a ) e lim inate  d iscrim ination , harassm ent, victim isa tion  and  any other conduct 
that is  proh ib ited  by or unde r th is Act;  

(b) advance  equality of opportun ity be tween  pe rsons who share  a  re levan t 
protected  characte ristic and  persons who do  not share  it; and   

(c) foste r good re la tions be tween  pe rsons who share  a  re levant protected 
characte ristic and  persons who do  not share  it.” 

2.1.4 The  SoS when decid ing whether to  grant a  DCO for the  Schem e , is  subject to  the  
Public Sector Equality Du ty. For the  avoidance  of doubt, that is  a  duty for the  SoS to  
d ischarge , not the  Applican t. Even  so , th is EqIA provides re levan t in form ation  to 
assist the  SoS in  carrying out th is duty. 
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3 Methodology 

3.1 Gu id a n ce  

3.1.1 Whilst gu idance  on  fu lfilling the  requ irem en ts of the  Public Sector Equality Duty is 
ava ilab le , the re  is on ly ve ry lim ited  gu idance  on  carrying ou t Equality Im pact 
Assessm en ts in  the  UK, particu larly in  re la tion  to  individua l deve lopm ents. The  
gu idance  that does exist is  designed for the  asse ssm en t of policie s, however the  
princip les can  be  adapted  for applica tions to  individua l deve lopm ents. 

3.1.2 Meeting the  Equality Du ty in  Policy and  Decision  Making state s tha t “there is no 
prescribed methodology for a ssessing the impa ct on equa lity” but recogn ise s that 
e stab lished  m e thods of equa lity asse ssm ent can  be  use fu l. 

3.1.3 The  Scottish  Environm en ta l Protection  Agency (SEPA) has produced gu idance  for the  
asse ssm en t of equa lity im pacts, a im ed a t the  potentia l im pacts of policie s, bu t 
applicable  m ore  gene ra lly. It identifie s a  5-stage  process, stages 2-4 of wh ich  a re  
re levant to  genera l EqIA: 

• “Pa rt 2 is a  screening document to identify whether there is impact. Where impact 
is identified, Pa rt 3 must be completed;  

• Part 3 is a  full impact a ssessment, where evidence is established; and 

• Part 4 captures wha t will be monitored to ensure impact is either reduced, nega ted 
or rema ins constant”. 

3.1.4 The  screen ing process involves conside ring the  re levance  of the  policy/activity to  
each  of the  protected  characte ristics, and  provid ing justifica tion  to support the  
conclusion  on  re levance . 

3.1.5 The  Equality Com m ission  for Northern  Ire land  provides concise  gu idance  on  
“Screen ing and Equality Assessm en ts” and  “Practica l Gu idance  on  Equality Im pact 
Assessm en t. Th is iden tifie s tha t “the EQIA process is intended to anticipa te ba rriers to 
pa rticipa tion or fa ilings in service provision” and identifie s key indicators of adverse  
im pact, as fo llows: 

• “Lower participation  rate s com pared  to other groups e .g., fewer m em bers of 
Prote stan t church-based  groups applying for grants in  ligh t of objections to 
lo tte ry funding;  

• Lower success rate s in  se lection  processes e .g., fewer d isabled  people  m ee ting 
non-essentia l se lection  crite ria  for jobs – driving licence ; 

• Eligib ility crite ria  wh ich  d isadvan tage  any groups e .g., tim ing of regu lar tra in ing 
courses so that those  with  caring re sponsib ilities cannot take  part; 

• Access den ied  com pared  to other groups e .g., sam e sex partners den ied 
pension  entitlem en ts or o the r bene fits; 

• Diffe rent charges applied  to  som e  groups e .g., concessionary fa res extended 
to  m en and wom en  at diffe rent ages; 
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• Upper th re shold  on  paym en ts or provision  e .g., com pensation  paym en ts 
capped irre spective  of the  num ber of dependan ts/ch ildren; 

• Experiencing poorer qua lity of treatm en t e .g., in form ation  on  fixed 
pena ltie s/court sum m ons and fines provided  on ly in  English  to those  who are  
not fluent in  the  language ; 

• Experiencing increased  d ifficu lty or indign ity e .g., public bu ild ings with 
segrega ted  access for those  with  m obility d isabilitie s; and 

• Changing a  policy wh ich  reduces bene fits d isproportionate ly for one  group 
e .g., contracting out ca te ring se rvices m ay particu larly a ffect fem ale s 
adve rse ly.” 

3.1.6 Whilst the  above  key indica tors a re  m ore  re levan t to  policie s in  Northe rn  Ire land , 
they are  a  use fu l re fe rence  poin t when considering an  individua l deve lopm ent. 

3.2 Asse ssm e n t  Me t h od o logy 

3.2.1 The  poten tia l for equa lity e ffects of the  Schem e  is lim ited to those  aspects of the  
Schem e  that a ffect people . Where  the  Schem e  does not a ffect people , it  cannot 
a ffect d iffe ren t groups of people  d iffe rently, and  there fore  cannot a ffect equa lity. 

3.2.2 Each  ca tegory of e ffect, and  the  a ffected  popu lation , is  described , and  a  descrip tion , 
with  ju stifica tion , is  m ade  of the  potentia l for re levant receptor groups to  be  a ffected  
d iffe rently to  the  gene ra l popu la tion , because  of the  specific characte ristics of the  
re levant receptor group. For any iden tified  equality e ffects, the  potentia l for 
m itiga tion  of adverse  e ffects, or enhancem en t of bene ficia l e ffects, is conside red . 

3.2.3 To describe  the  potentia l for equa lity e ffects, the  specific needs of a  receptor group, 
or a  recogn ised  sensitivity or vu lne rability associa ted  with  the ir pro tected 
characte ristic, are  conside red . 

3.2.4 The  EqIA considers im pacts on  re levant receptor groups, ra the r than  specific 
individua l cases. 

3.2.5 There  a re  a  range  of disabilitie s wh ich  cou ld  re su lt in  an  individua l experiencing 
e ffects in  a  d iffe ren t, and  m ore  or le ss acute  way than  the  gene ra l popula tion . Where  
an  individua l with  specific conce rns in  th is regard  is identified, or identifie s 
them se lves or the ir dependants to  the  pro ject team  th rough  consu lta tion , the  
Applican t wou ld  engage  with  the  a ffected  parties d irectly to  d iscuss and unde rstand  
the  specific conce rns ra ised, and  to  suggest potentia l additiona l m itiga tion  
m easures where  practicable . The  Applicant will m ake  com m unica tion  lines ava ilab le  
in  part for th is purpose , as se t out with in  the  Outline  Construction  Environm en ta l 
Managem ent Plan  (OCEMP) [EN010133/APP/ C7.1] and  Outline  Operationa l 
Environm en ta l Managem en t Plan  (OOEMP) [EN010133/ APP/ C7.16] and  is  
com m itted  to  ongoing d ia logue  with  the  loca l com m unity throughout a ll phases of 
deve lopm ent. The  Applicant conside rs in form ation  on  specific circum stances to  be  
pe rsona l and  of a  sensitive  na ture , and  so has de libe rate ly not reported on  any such  
circum stances in  th is docum en t. 
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3.2.6 This approach  is in  accordance  with  the  approaches to  EqIA se t out in  the  gu idance  
in  Section  3.1 above . 

  



Equality Im pact Assessm ent 
January 2023 

 
 

 
8 | P a g e  

 
 

4 Scope of the EQIA 

4.1 Ove rvie w  

4.1.1 The  ES includes the  popu la tion  as a  gene ra l receptor group, in  accordance  with  the  
requ irem en ts of the  EIA Regu la tions. Effects on  hum an receptors tha t have  the  
potentia l to  a ffect re levan t receptor groups d iffe rently to  the  wide r popu la tion , a re  
considered  in  th is EQIA. 

4.2 Asse ssm e n t  Cr it e r ia  

4.2.1 The  EQIA does not asse ss sign ificance  of e ffects. In stead , qua lita tive  descrip tive  
judgem en ts a re  m ade  regard ing the  natu re  of potentia l equa lity e ffects. Equality 
e ffects a re  de fined  as where  an  im pact is  identified  as like ly to  have  a 
d isproportiona te  or d iffe rentia l e ffect on  groups of people  on  the  grounds of the ir 
protected  characte ristics. 

4.2.2 A disproportionate  equality e ffect a rise s when an  im pact has a  proportionate ly 
greate r e ffect on  pro tected  characte ristic groups than  on  other m em bers of the  
gene ra l popu lation  at a  particu la r location . 

4.2.3 A diffe ren tia l equa lity e ffect is one  wh ich  a ffects m em bers of a  protected  
characte ristic group d iffe rently from  the  re st of the  genera l popu lation  because  of 
specific needs, or a  recogn ised  sensitivity or vu lnerability associated  with  the ir 
protected  characte ristics, irre spective  of the  num ber of people  a ffected . 

4.2.4 In  som e  cases, protected  characte ristic groups cou ld  be  subject to  both  
d isproportiona te  and  d iffe rentia l equa lity e ffects. 

4.2.5 The  EqIA considers im pacts on  groups of people  rather than  on  individua ls. 

4.3 Eq u a lit y Effe ct s  Con s id e re d  

4.3.1 The  EqIA conside rs potentia l equa lity e ffects arising du ring both  the  construction  
and  ope rationa l phases of the  Schem e. On  the  basis of the  findings of the  ES 
subm itted  with  the  DCO applica tion  it is  an ticipa ted  that poten tia l equa lity e ffects 
will include  the  fo llowing m atte rs. It is  the se  m atte rs wh ich  a re  carried  forward  to 
asse ssm en t: 

• com m unity in frastructure  and  open  spaces; 

• em ploym ent and  business; 

• tra ffic, transport and  physica l accessib ility; 

• noise , and  other environm en ta l e ffects; 

• crim e, sa fe ty and  personal secu rity; and 

• health  re la ted  equality e ffects. 

4.3.2 It is  recogn ised  tha t such  a  list can  never be  exhaustive  as a ll stakeholde rs m ay have  
a  d iffe rent perception  of an  im pact from  that characte rised  in  an  ES. Where  m atte rs 
have  been  ra ised  by in te re sted  partie s th rough  the  pre-applica tion  process, these  
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have  been  considered in  the  Consu lta tion  Report subm itted with  the  applica tion  
[EN010133/APP/ C5.1]. 
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5 Assessment 

5.1.1 Table  5.1 se ts out the  EqIA for the  Deve lopm ent: 

Ta b le  5.1: Asse ssm e n t  o f Eq u a lit y Effe ct s  

Are a  fo r  
Con s id e ra t ion  

Asse ssm e n t  o f Equ a lit y Effe ct  

 

Com m unity 
In frastructu re  
and  open  
spaces 

The  Applican t’s site  se lection  and  design  evolu tion  p rocess has fu lly 
conside red  poten tia l socia l im pacts based  on p roxim ity to  the  Site s. 
The  Concep t Design Param e te rs and  Princip le s for the  Schem e 
[EN010133/ APP/ C7.15] stipu la te  tha t sola r PV in fra structu re  will be 
offse t a t le ast 50 m e tre s from  re siden tia l curtilages. Additiona lly, 
popula ted  a reas were  avoided  during the  site  se lection  p rocess as se t 
ou t in  the  Site  Se lection  Assessm ent [EN010133/ APP/ C6.3.5.1]. As a  
re su lt, d irect im p acts on  com m unity facilitie s, care  hom es, p laces of 
worsh ip , loca l h igh  stree ts , schools, pub lic open  sp aces, p lay spaces 
and  recrea tiona l facilitie s have  been  avoided . 

The  Schem e  will m ake  no pe rm anent changes to  access to  the  Public 
Righ ts of Way (PRoW) around  the  Site s tha t cou ld  affect any re levan t 
recep tors d iffe ren tly to  the  gene ra l popula tion . A new pe rm issive  
footp a th  from  Norm anby Road , Stow to  Flee ts Lan e , Stow Pastu re s 
will be  crea ted  which will have  a  bene ficia l e ffect on  recrea tiona l 
opportu n itie s. 

The re fore , no p red icted  d iffe ren tia l or d isprop ortiona te  im pact to  
p rotected  characte ristic groups is  p red icted  as a  re su lt of im pacts on  
com m unity facilitie s and  se rvice s. 

Em ploym ent 
and  Business 

Bene ficia l e ffects  from  increased  loca l em ploym ent opportun itie s 
a rising from  the  Schem e  would  a ffect p rincipa lly th ose  em ployed  in  
role s used d irectly by the  deve lopm ent construction  p rocess, and 
ind irectly from  the  loca l se rvice  industry, with  induced  e ffects 
bene fiting the  whole  loca l econom y. In  line  with  the  Skills  and  Supply 
Chain  Plan  [EN010133/ APP/ C7.10], opportun itie s for m axim ising 
workforce  d ive rsity will be  iden tified . 

The re  is no an ticipa ted  d isrup tion  on  business or charitab le  
organ isa tions p rovid ing se rvices or p roducts to  p rotected  
characte ristic groups. The  site  se lection  p rocess (as p re sen ted  in  the  
Site  Se lection  Assessm ent [EN010133/ APP/ C6.3.5.1]). has avo ided  
popula tion  cen tre s. An  Outline  Construction  Tra ffic Managem ent 
Plan  [EN010133/ APP/ C6.3.14.2] has been p repared  to  m anage  any 
changes in  tra ffic as a  re su lt of Schem e  construction . In  som e  
circum stances, whe re  in frastructu re  crosse s pub lic h ighways, 
Horizon ta l Directiona l Drilling (HDD) m ay be  em ployed  to  reduce  
im pacts (see  the  Crossing Schedule  [EN010133/ APP/ C7.17]) 
subm itted  with  the  Applica tion .  
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Transport and  
Access  

 

The  construction  phase  of the  Schem e will involve  increased  leve ls of 
tra ffic flow a t ce rta in  loca tions. The  Outline  Construction  Traffic 
Managem ent Plan  (CTMP) subm itted  with  the  app lica tion  
[EN010133/ APP/ C6.3.14.2] de ta ils  m easure s specific to  gene ra l road 
safe ty and  has been  p rovided  to  m an age  any changes in  tra ffic as a  
re su lt of Schem e  construction . 

The re  a re  no p lanned  pe rm anent changes to  pub lic road  or 
pedestrian  ne tworks a t th is  stage , ove r and  above  poten tia l m inor 
loca lised  road  widen ing or passing p laces, and  new access poin ts. Any 
changes will be  deve loped  with  due  conside ra tion  to  sa fe ty and  
accessib ility of the  re spective  ne tworks, and  the re fore  will not h ave  
any d isproportion a te  e ffe ct on  p rotected  characte ristic groups. The  
ES asse sse s the  poten tia l e ffect of construction  work on  seve rance  
and  concluded  no sign ifican t e ffect (ES Ch apte r 14, Transport and  
Access [EN010133/ APP/ C6.2.14]). 

Although  the re  will be  add ition a l tra ffic m ovem e nts on  the  road 
ne twork during construction , th is  will be  con trolled  th rough  the  
p rincip le s se t ou t in  the  CTMP.  

The  ES Chap te r 14, Transp ort and  Access, conside rs h ighway capacity 
and  concludes tha t the  construction  o f the  Schem e  would  not cause  
sign ifican t e ffects  in  re la tion  to  d rive r de lay as a  re su lt of the  
construction  veh icle  m ovem ents. 

As no sign ifican t e ffects  a re  p red icted  on  tra ffic, and  the re fore  no 
sign ifican t increase  in  journey tim es/de lay e ffects , the re  a re  no 
p red icted  re su lting d iffe ren tia l or d isproportiona te  im p act to  
p rotected  characte ristic groups. 

Tem porary d ive rsions to  Public Righ ts of Way have  been  de ta iled  in  
the  ou tline  PRoW Man agem ent Plan  [EN010133/ APP/ C6.3.14.3]. The  
Applican t has not iden tified  any PRoWs as be ing re lied  upon  by 
p rotected  characte ristic groups. With  the  proposed  PRoW 
m anagem en t m easure s in  p lace , the re  is  no p red icted  d iffe ren tia l or 
d isproportiona te  im pact to  p rotected  characte ristic groups. 

Noise  during 
construction  
and  ope ra tion  

Noise  is assessed in  the  ES Chapte r 15 Noise  and  Vibra tion   
[EN010133/ APP/ C6.2.15] as having m ode ra te /m in or re sidua l e ffects 
during both  the  construction  and  ope ra tion a l phases. These  e ffects 
a re  grea te r close r to  the  Site s.  

The  Site  Se lection  p rocess as exp la ined  above  has avoided  cen tre s of 
popula tion  and  the re  a re  no re levan t recep tor groups, e .g. care  
hom es, in  close  p roxim ity to  the  Site s. Nor a re  the re  reasons for 
re levan t recep tor groups to  be  p re sen t close  to  the  Schem e  m ore  
than  the  gene ra l popula tion . The re fore , re levan t re cep tor groups will 
not be  a ffected  any d iffe ren tly to  the  gene ra l popula tion .  

Measure s con ta ined  with in  the  OCEMP and  the  OOEMP will m in im ise  
noise  im pacts across the  Schem e . The re fore , no d iffe ren tia l or 
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disproportiona te  im pact to  p rotected  characte ristic groups is 
p red icted . 

Crim e , Safe ty 
and  Pe rsonal 
Security 

Due  to  the  p redom inan tly ru ra l na tu re  of the  p roject and  the  lack of 
im pact on  transport in fras tructu re , the re  is  no an ticipa ted  change  in  
actua l sa fe ty and  pe rcep tion  of sa fe ty due  to  the  Schem e .  

Construction  com p ounds will be  secured to  m in im ise  the  opportun ity 
for unau thorised  en try an d  any associa ted  crim e  risk.  

The  OCEMP a im s to  lim it a ccess to  construction  a reas for security and 
hea lth  and  safe ty reasons. De ta iled  m easure s will be  se t ou t in  the  
fina l CEMP. 

These  m easure s a re  to  p rotect pub lic, em ployee  and  con tractor 
sa fe ty th rough  a ll ph ases of the  p roject. With  m an agem ent p lans in  
p lace , the re  a re  no p red icted  d iffe ren tia l or d isprop ortiona te  im pacts 
on  p rotected  characte ristic groups. 

Health  Re la ted  
Equality Effects  

Hum an hea lth  is  a  key conside ra tion  in  m any techn ica l a reas 
asse ssed with in  the  ES and  is  cove red in  de ta il in  Chapte r 21 of the  
ES, Othe r Environm en ta l Matte rs [EN010133/ APP/ C6.2.21]. Th is 
includes asse ssm ent in  re spect of the  gene ra l popula tion  and  
vu lne rab le  groups. No sign ifican t e ffects  have  been  iden tified  during 
construction , ope ra tion  or decom m ission ing.  

With  conside ra tion  o f a ll the se  factors, n o d iffe ren tia l or 
d isproportiona te  hea lth  im pacts on  p rotected  cha racte ristic groups 
is  p red icted .  
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6 Conclusion 

6.1 Ove rvie w  

6.1.1 This EqIA has drawn  on  the  ES to  conside r the  activitie s that will be  carried  ou t as 
part of the  Schem e , and  has asse ssed  whe ther they are  re levan t to  the  protected  
characte ristics of groups of people  se t ou t in  the  Act. 

6.1.2 Those  e ffects of the  Schem e  that cou ld  a ffect people  have  been  conside red  furthe r, 
to  exam ine  the  potentia l for them  to a ffect groups of people  with  pro tected  
characte ristics d iffe rently to  the  genera l popu la tion . 

6.1.3 No diffe rentia ted  or d isproportiona te  im pacts on  groups with  pro tected 
characte ristics unde r the  Equalitie s Act 2010 are  predicted  as a  re su lt of the  Schem e. 

6.1.4 Mitiga tion  m easures (particu larly including the  Public Rights of Way Managem ent 
Plan , Ou tline  Construction  Traffic Managem ent Plan , and  the  Skills and  Supply Chain  
Plan ) have  been  deve loped (and  will con tinue  to  be  deve loped via  the  d ischarge  of 
DCO Requ irem en ts) to  ensure  a  reduced  im pact du ring the  construction  phase .  

6.1.5 These  m itiga tion  and  m anagem ent m easures include  ensuring m in im um  lega l 
widths for PRoWs during the  construction  phase , provid ing tem porary PRoW 
dive rsion  route s where  necessary and  to  ensu re  these  a re  clearly m arked  ou t, a long 
with  appropriate  signage  a t e ithe r end  of the  d ive rsion . 

6.1.6 The  Outline  Construction  Traffic Managem en t Plan  se ts ou t a  wide  range  of 
m easures a im ed at reducing im pact including various tra ffic m anagem ent and  
veh icle  m anagem ent proposa ls to  ensu re  tha t the re  a re  no  d iffe rentia l and  
d isproportiona te  im pacts on  groups with  protected  characte ristics under the  
Equalitie s Act 2010 

6.1.7 The  Skills and Supply Chain  Plan  sta te s tha t the  Schem e   ‘cou ld  a lso he lp  to  upskill 
loca l labourers and  to  find  d isadvantaged  individua ls work’. 

6.1.8 The  Applicant recogn ise s the  potentia l for protected  characte ristic groups to have  
le ss access to  consu lta tion  processes, and  therefore  has bu ilt in  protections through 
appropriate  site  se lection  and  best practice  m anagem ent of construction  and 
opera tion  processes, in form ed by the ir previous expe rience  of constructing so lar 
pro jects in  the  UK. Specific care  has been  given  to  se ldom  heard  groups, as se t ou t 
in  the  Consu lta tion  Report wh ich  supports the  applica tion  [EN010133/APP/ C5.1]. 

6.1.9 As se t ou t in  the  OCEMP and OOEMP, where , during construction  and  ope ration , 
im pacts do  arise , com m unications and  com pla in ts can  be  d irected  to  the  Site  
Manager or via  a  Com m unity Lia ison  Officer who will ensure  a  proactive  approach  
to  com m unica tion  with  loca l stakeholde rs.  

6.1.10 The  Schem e  a lso  em beds im portan t socia l contribu tion  th rough  the  investm en t in  
skills  and jobs. Whilst the  Applicant cannot quan tita tive ly sta te  how m any jobs will 
be  secured  by re sidents, qua lita tive  ana lysis of the  type  of em ploym ent and  the  
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m atch  with  the  loca l labour m arke t suggests tha t th is will p rovide  good 
opportun ities. 
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